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YnpasJjieHre IepcOHAJIOM ¥ MHHOBAIMSIMHA HA OCHOBE
HCIO0JIb30BaHMS 00pa30BaTeJIbHbIX TEXHOJIOTHIA

Personnel and innovation management,

based on the use of educational technologies

bBuicmpuiii pocm donu uenogeueckozo kanumana 6 cocmase HAYUOHATLHO2O
boeamcmea, a makxoice GIUAHUA 0OPA308AHUS U UHHOBAYUU HA DA3GUMUE CMPAH,
oenaem 04eHb BAICHBIM BbISIGICHUE 83AUMOCEs3U MedxcOy smumu paxkmopamu [1-3].
Bmecme ¢ mem oyenku eeauyunvl 4en08eyecK020 KANUMANLA OCLONCHAIOMCA MAK
Ha3vbleaeMbiMu GHewHUMY dpdexmamu unu sxcmepuarusmu [4, 5]. Ionyuennvie
panee [6] Oanmvie o mom, umo exknad cneyuarucmos 6 BBIl cmpanuv
IKCNOHEHYUANIbHO 3a8ucum Om Koaudecmea Jiem oOyueHus (0bpazoeamenvHast
9KCNOHEHMA), 0alom 803MONCHOCHb PACCMOMPEMb 83AUMOGTUIHUE YKA3AHHBIX GblULe
Gaxkmopos u npudUHblL NOAGNIEHUs IKCTNEPHAULI.

bouiu  nposedenvt  oyenxu (¢ nomowwio  opmynst  0bpazoeamenvHol
9KCHOHEHMbL) 00U 00X00A, KOMOPYIO NOIYHAOm 00pa308ameibHble UHHOBAMOPbL 8
cocmase cymmapHnoz2o 0oxooa om unHosayuu. Iloxasano, umo exnao ¢ BBII cmpanbi



npu pocme YK snauumenvHo npesocxooum 00xo0vl uneecmopa 6 YK, umo cesasamo c
gHewHumu dgpgpexmamu. Ilocmpoenvt eunomemuyeckue Mmooenu pacnpeoeneHus
00X0008 OmM UHHOBAYUU U (QYHKYUL CREYUATUCTO8 NO NepedO08biM MEXHOJLOUSAM,
obOvacHAWUe B03HUKHOGeHUe oxkcmepHanut. C nomowwpio 00paszoeamenvHol
IKCHOHEHMbL NPEONONHCEHA MOOEb CUHEPLEMUYECKOU 0esIMebHOCHU CReYUaIUCmos
U paccmompensbl 803MOACHOCMU YCMPAHEHUSI BOZHUKAIOWUX NPU IMOM NPOOIeM.

Ilokazano, umo Ha co8pemMeHHOM 2l100ANbHOM DbIHKe KIoYegol @yHKyuel
CNeyuanucmos Guvlcuiell Keaiupukayuu CmaHo8UmMcs CHOCOOHOCMb NPUBTEKANb
3HAHUSL U MEXHONO2UU U3 3apPYOENHCHLIX UCMOYHUKO8 HA 0Oa3e KOONEPpAYUOHHLIX U
KOMMYHUKAYUOHHbIX — Npoyecco8 U  obecnewusamv  GHeOpeHUe  NOLYYeHHbIX
pe3yiomamos 6 2nobanvHom macwmabe. Pesynomamom pazsumusi u 00yUeHus.
NepcoHana utlb 8 O02PAHUYEHHOU CMeneHu ABIANMCcA Habaoaemvle Gakxmopbvi
pocma npouzgooumenvHocmu mpyoa. boavuias wacme nonodcumenvhozo d¢hgexma
npespawjaemcs 8 CmpamecuyecKull UHHOBAYUOHHBIU NOMEHYUAL CUCTEMHO20
83AUMOOeCMBUSL YHACMHUKOB PbIHKA UHHOBAYUOHHBIX YCILY2.

Paboma OeMOHCmpupyem 803MONCHOCMU npumMeHeHus Mooenu
00pazosamenvHoli  IKCHOHEHMbl K OYEHKe  BO3MOMCHOCHEU  NOBblUleHUs
NPOU3BOOUMENbHOCIU MPYOa NePCOHANA U NPeOCMABisien coOO0l HaYaIbHble WAl 6
smoti obaacmu. Illpedcmasnsemcs, umo ciedyem 0Oolee OemaibHO UCCAe008aMb
3amponymule 8 pabome 80NPOCHL 0151 COBEPULEHCMBOBAHUS MEeMOO08 I peKxmusHo
UHHOBAYUOHHOU OesIMeNIbHOCMU U NPOBEPKU CHOPMYIUPOBAHHBIX 2UNOMEMUYECKUX
mooeneu. Takoce 8ax*CHO NPOCIEOUMb CUCHEMHOE COOMBEMCMEUE NPEONOIHCEHHBIX
Mooeneu NpaKmuyecKuM peKOMeHOAyusm no QOopMUposanuio UHHOBAYUOHHOU
KYIbMYpbl 8 OPSAHUSAYUSIX.

Tlonyuennvie pezyromamsl MO2Ym UCHOIb308AMbCA, Npedcoe 6ce2o, 8 cghepe
NPOCHO3UPOBANUSL, CIMPAMESUYECKO20 NIAHUPOBAHUS, A MAKyce Ol hOPMUPOSAHUsL
KopnopamusHot  kyaemypul. Cywecmeyiowue Mmemoovl OYeHKU OKYNAeMoCmu
00yueHUuss 6 KOMNAHUSAX MO2ym Oblmb YCOBEPUICHCMBOBAHLL 3d CHem yuemd
OONOTHUMENbHBIX Pe3VIbMaAmos UHHOBAYUOHHOU Oesmenvhocmu. Ilpakmuueckue
pe3yabmamsl  MO2Ym  makdyce Oblmb  OOCMUSHYMbL 34 CYem  MOOEPHU3AYUU
UMEIOWUXCSL TMEeXHON02UU AKMUBHO20 2PYNN0B020 O00VHEeHUs. U KOAUYECMBEHHO20
usMepeHuUs NOJYYeHHbIX d)heKmos.

Coepemennvie mMemoObl O00OVHUEHUs 6 3HAYUMENbHOU Mepe HayeleHvl Ha
Nep8eHcmB80 YYeHUKO8 8 Kiacce, Ymo opmupyem HagblKu aHmMUKOMAaHOHOU padomul.
llonyuennvie peszynomamel  OeMOHCMPUPYIOM, UYMO KOONEpAmueHas padboma
Cneyuanucmod MHo2o0kpamuo 6onee 3pgexmusna. CoomeemcmeeHHo, nepeo
obwecmeom u 00pazoeaHuemM cmaem 3a0a¥ya USMEHeHUs 00pa308amenbHOl
KYI6Mypbl. Mo 0COOEHHO 8ANHCHO 8 CBA3U C MeM, UMO NPU BXOHCOEHUU 8 IKOHOMUKY
3HaHUs Opyaue B03MONCHOCMU NOBLIUEHUS NPOU3BOOUMENbHOCU MpPYyod CMpPaH
uc4epnvlearomcsi.



HeHHOCmb OaHHOU pa60mbl 3aKjaovaemcs 6 mom, unio OHa OpueHmupoeana Ha
UHmepecol d)OpMMpOGCZHM}Z IKOHOMUKU 3HAHUA U OMKpbledem 603MONCHOCMU pocma
np0u3600umejleocmu UHMeIeKnyajibHoco mpyda u uejioeeuyeckoeo Kanumaia.
Paboma Mmoocem ObIMb ucnoiv3oeaHa cneyuaiucmamu, npakmuieckKu
qbopMupyiow;uMu yenoseuecKull Kanumai, KdK 6 OMOENbHBIX Kopnopayusix, makK u 6
macwmabax Cnpaxbl.

The quick growth of human capital (HC) share in the national wealth, as well
as the influence of education and innovation on the development of countries, makes
it very important to identify the relationship between these factors [1-3]. At the same
time, the estimates of human capital are complicated by so-called "external effects"
or "externalities" [4, 5]. The dependence received earlier [6] that the contribution of
specialists to the country's GDP exponentially depends on the number of study years
(educational exponent) makes it possible to consider the mutual influence of the
above factors and the causes of externalities emergence.

The evaluations (using the formula of the educational exponent) of the income
share received by educational innovators as part of the total innovation income have
been done. It is shown that the contribution to the country's GDP in the process of
HC growth greatly exceeds the income from investments in HC that is explained by
external effects. The hypothetical models of income distribution from the innovations
and the functions of specialists in advanced technologies, explaining the emergence
of externalities, are built. With the help of the educational exponent, the model of the
synergetic activity of specialists is proposed and the possibilities of eliminating the
problems arising in this case are considered.

It is shown that in the modern global market, the key function of highly
qualified specialists is the ability to attract knowledge and technology from foreign
sources on the basis of cooperation and communication processes and to ensure the
implementation of the results obtained in a global scale. The result of the
development and training of personnel is limited only by the observed factors of
productivity growth. The greater part of the positive effect turns into a strategic
innovation potential of the system interaction of innovative services market
participants.

The work demonstrates the possibilities of applying the educational exponent
model to the assessment of the abilities for increasing the labor personnel
productivity and represents the initial steps in this area. It seems that it is necessary
to examine in more details the issues raised in the work to improve the methods of
effective innovation activity and to verify the formulated hypothetical models. It is
also important to trace the system conformity of the proposed models to practical
recommendations on the formation of innovative culture in organizations.

The obtained results can be used, first of all, in the sphere of forecasting,
strategic planning, and also for the formation of a corporate culture. The existing



methods for assessing the payback of training in companies can be improved by
taking into account additional results of innovations. The practical results can also
be achieved by modernizing existing active group learning technologies and
quantifying of the effects obtained.

The modern methods of training are largely aimed at the primacy of students in
the classroom, what forms the skills of anti-team work. The obtained results
demonstrate that the cooperative work of specialists is in many times more effective.
Accordingly, the society and the education system are faced by the challenge of
changing the educational culture. This is especially important in connection with the
fact that when entering the economy of knowledge, other possibilities for increasing
the productivity of labor in countries are being exhausted.

The value of this work is that it is focusedtowards the interests of forming the
knowledge economy and opens up opportunities for increasing the productivity of
intellectual labor and human capital. The work can be used by specialists who
practically form human capital, both in individual corporations and in the scale of
the country.

Knwouesvie cnosa: uenogeueckuii Kanumadsa, ynpasjiernue nepcorHaiom, 6HEULHUE
aghgpexmul, oopazosanue, akmusroe ooyuenue, uHHosayuu, BBII.

Keywords: human capital, personnel management, externalia, education,
active learning, innovation, GDP.

B naHHOU cTaThe pacCMOTPEHBI BOMPOCHI B3aUMOCBSI3M SKOHOMHYECKOTO M

HMHHOBAITUOHHOI'O Pa3BUTHUA 06H_ICCTBa C PpOCTOM HYCJIOBCYCCKOI'O KalluTajla B

pe3yabTare o0pa3oBaHUsI.

CoBpeMeHHBII MUp OBICTPO MEHSICTCS: MPOUCXOIUT TII00ATH3AIUS YKOHOMUK,
OBICTPBIA TEXHOJIOTHYCCKUI MPOTPECC, MOSBIISIOTCS HOBBIE S3KOHOMUYECKHE JTUICPHI,
IpSACT HOBas TEXHOJOTHMYecKas peBomonus. OIHUM W3 BaXHEUIINX H3MCHEHHUI
apisieTcs To, 4to K Hawvany XXI| Beka B OOJBIIMHCTBE CTpaH MuUpa JA0Js
yenoBedeckoro kanurana (UK) B coctaBe HammoHanpHOTO O6orarcTa mocturia 80%

[1, 7] u mponosmkaeT pactu (puc. 1).
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Puc. 1. Jlona YK 6 nayuonanvnom b6ocamcmee cmpau

C 4eM ke 3TO CBsSI3aHO? BO-HepBBIX, 3a IIOCJIICAHUC ITIOJIBCKA YHUCJIIO CTYACHTOB

BBICIIIETO 00pa3zoBaHusi BbIpocio B mMupe B 10 pa3, mpudem STOT pOCT Omepexact

temn pocta BBIT npumepHo B 1Ba pasa (puc. 2) [8].
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Puc. 2. Yucno cmyoenmos svicuteco oopasosanus u BBII mupa

IyIly HAcEJICHUS B

9TUX  CTpaHax pacTCT

9KCIIOHEHIIMAILHO B 3aBUCHMOCTH OT POCTa YPOBHS 00Opa3zoBaHus rpaxaad (puc. 3)

[9]. 3aech o ropuzoHTANBEHOM OcH 0TiIOXKEeH Jiorapudm BBII Ha ayury HaceneHusl.
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Puc. 3. Cesa3v obpazosanus nooeti u BBII cmpan na 0yuiy Hacenenust

OrneHkH BKJIa/a CIEUATUCTOB paznuyHoi kBanudukanuu B BBII pazmuunbix
cTpaH (puc. 4) B 3aBUCHMOCTH OT KOJMYECTBA JIET WX oOydeHus [6] mokasamu, 4To
JAHHAs 3aBUCUMOCTb HOCHUT 3KCIIOHEHIIMAIBHBIN XapaKTepP, YTO XOPOIIO COTIIacyeTcs
C JJaHHBIMH, MIPEICTABICHHBIMU Ha puc. 3. J[aHHas 3aBUCUMOCTH B aHATUTHYECKOM

BUJIE MOXKET ObITh mnpezacTaBieHa Gopmynoi (1), koTopyro nanee OyaeM Has3bIBaTh

«O0pa3oBarenbHas IKCIIOHCHTAY.

Ge=Kg 10 F° (1)
A Bxuan cnemuanucta B BBII, nosn./roa (CIUA, EC, Kuraii, 2011 r.)
$ O Bkuan cnenuanucta B BBII, nos11./roa (Bocemb 3koHOMMK, 2011 1.)
» BBII na aymry Hacenenus (npsimas c puc. 1,2000 r.)
10 000 000 /i’o
1000000
Barro, Lee //(
100 000 \ o
R
E/5
1000 = A
4 6 8 10 12 14 16 18 20 22
Ym0 HAKOMIEHHBIX J1eT 00pa3oBaHust

Puc. 4. Brusnue obpazosanus cneyuanucma na exkiao 6 BBIT




3nech E — kommuecTBO HAKOIUJICHHBIX JIET OOy4deHUs crenuanucrta, Kg —
KO3 (UIIUEHT, KOTOPBIM B CpeAHEM JUIsl KPYHMHEHIINX SKOHOMHK MHUpa paBeH 125
mexa. gout. 2010 r. mo IIIIC (mns Poccum Ky = 74). [lpencraBieHHble daHHBIE
MO3BOJISIIOT pacHpoCcTpaHuTh olleHKu Bkiiana B BBII u na pa6orankos HUOKP (E ~
22). CormacHo OOpa30BaTeIbHON HSKCIIOHCHTE KaXKIBIA JIOTIOJHUTEIBHBIA TOJI
oOpa3oBaHus yBenuurBaeT Bkiaj crienuanucta B BBII crpansl Ha 58%. Ilpu sToM
aQHAJIOTUYHBIA POCT 00pa30BaHUS MPUBOIUT K POCTY JOXOJI0OB KOMIIAHUHU BCETO Ha /—
10% [1, 10]. ITouemy ke CTOJb BEIMKO pa3nune Mexay Bkiagom B BBII cTpanbl u
N0X0A0M KommnaHuu? Jlenmo B TOM, 4YTO Wu3BeCTHble MeToabl pacdera UK
HEJIOCTaTOYHO YUYUTHIBAIOT TaK HA3bIBAEMbIE JKCTEPHAJIMHU, T€ BBIFOJbI, KOTOPHIE
nony4yaetr oT umHBectuimii B YUK He cam wuHBecTop, a Bce OOLIECTBO U JApYyTUE
cyobekTel [1, 12, 13]. Kak oka3ajgoch, 3TH S3KCTEpHAIMH MOTYT 3HAYMTEILHO
MpeBbINIaTh J0x0abl uHBecTopa B UK. DTO CBsi3aHO € TeM, 4TO BHEIPEHHE OO0
WHHOBAIIMU WM HOBOT'O MPOJYKTa JAET BBITOAY HE TOJBKO KOMIIAHWHW-UHHOBATOPY,
HO W, TMPEXKJE BCEro, €€ MNOTPEOUTEINIsIM, MOCTABIIMKAM KOMIUICKTYIOIIUX, CETH

MPOAX M JaKe TOCIIeI0BATENISIM, KOTOPbIE KOTUPYIOT HHHOBAIHUIO (pucC. 5).

Komnanusi-uHHOBaTOP ]e[ [TocTaBmrku HTHHOBaTOpPA
\ 4 \ 4
CObITOBasI CETh MHHOBATOPA ] [ [Tomydarenu HamOTOB, OOIIECTBO
\ 4 \ 4
4 )
[Torpebutenu NpoayKTOB ITocnenoBarenu, BHEApUBILITE
MHHOBAaTOpa y ceOs AIIeMEHThI HHHOBAIIUU
. J

Puc. 5. Ilonyuamenu 00x0008 u 6vl200 om uHHOBaAYUU

OueHKH »SKCTEpHAIMM, BBITOJHEHHbIE IJIs PACIpENEeHUs] JTOXOAOB OT
uHHOBaIMM «OTKPBITOE AMCTAHIIMOHHOE OOpa3oBaHHE», Pa3pabOTUMKOM KOTOPOii
obu1 OTKpBITEI yHUBepcHuTeT BenukoOputanuu [11], ¢ ucnons3oBanueM (GopMyiibl
(1), mnokaszamu, 4YTO POCCHHCKHN HHHOBATOp «MEXIyHapOIHBIH HHCTUTYT
MeHexmenTa JIMHK) BMecTe ¢ permoHalbHON CEThIO MOJIy4riI 3,7% CyMMapHOIo
noxona ot mHHoBauMu. [locnenoBarenu nHHOBaTOpa noiaydusim 26%, a OCTAIBHYIO

BBITOAY MOdy4dwsin norpedutenu. CyMMapHbId J0X0J OT MHHOBammu 3a 10 jer



oOyuenusi coctaBun mnopsiaka | mupa  gomn.  [lotpebutenu  kpymHeHIiero
nocyenoBarens nHHoBaropa B Poccun (MOCH) nomyunnu 10X0J Mopsiaka 2 MIIpA
noul. KoHeuHo, cToip OoJbLIME 3KCTEPHAINKM B OOpa30BaHUM — 3TO clienU(UKa
OTpaciv, HO U B APYIHX OTPACISIX 3KCTEPHAIMHA MOTYT 3HAYMUTEIBHO IPEBBIIIATH

A0XO0IAbl THHOBATOpA. PaCCMOTpI/IM, C 4CM OTO CBA3aHO.

B coBpeMeHHON YKOHOMHUKE, OPUEHTUPOBAHHOW HAa 3HAHUE, BAXKHBIM aCIIEKTOM
MHHOBALIMOHHOTO IIpoLecca SBIAETCA TO, YTO OH CTaj IJ00albHbIM. Tenepb ero
KITFOYEBBIMH 3JIEMEHTaMHU CTaJIH pa3paboTKa MEXTyHAPOIAHBIX albIHCOB U CTpaTeruit
U1 00ecrieueHusl MOTy4eHHs JOXOJI0B € IJI00albHOIO phIHKA, a TAaKXKe IMOJy4eHUE
3HaHHWEBOT'O MOTEHLIMaNa, Ha 0a3e KOTOporo cozaaercs npoaykuus. COOTBETCTBEHHO,

MEHSETCS ¥ POJIb CICIIHAIMCTOB BBICIICH KBaMuKaruu (puc. 6).

MupoBOU PbIHOK (~97%) HakonaeHne 3HaHuK OByueHue Apyrux
. 1 cneLmnanmcToB
MupoBble 3HaHUA AnanTaLms 1
U TEXHOAOTUU (~97%) U BHEAPEHUE 3HaHWIA 3HaHUA "
0 “*J 1 TexHonoruii (10%) TEXHOAOTWW BHYTPH
KoMMyHUKa LKA R T s, CTPaHb! (~3%)
C UCTOYHUKaMMU _ .| CneumManucTt BbiCLLIEN 2
3HaHUI U TEXHOAOTUI | KBaAMPUKaLmum (:;l O6MeH 3HaHUAMMU
3a pybexom G . BHYTPW CTPaHbl
A "\ A
v MOUCK U U3y4EHUE |4\ ~Y
MMUAX KBaAMOUUNMPO- MEXAYHaPOAHbIX BHeApeHUe
BaHHOIO CneunaAncTa, 3HaHWI 1 OnbITa NOAY4YEHHbIX 3HAHUK
MOAE3HOI0 AAS ) B APYrMX KOMNaHUAX
MCTOYHMKOB 3HAHWMN leHepaLms Lenei, - 3KCTEepPHaNbHbIH
1 TEXHOAOTUN UAEN 1 3HAHWM apdeKT (48%)

Puc. 6. ynkyuu cneyuanucmos no nepedosvim mexHor02UsIM
Kpome coOCTBEHHO MOMKHOCTHBIX OOS3aHHOCTEM MX 3ajada 3akKioyaeTcs B
TOM, YTOOBI MOJTYYUTH JOCTYIT K MUPOBBIM 3HAHUSM U TEXHOJOTUSM U BHEIAPUTH UX B
CBOCH KOMIIAHMW W CMEXHBIX C HEI0 CTpyKTypax. B HamOonbmieir mepe 3¢dekt
00pa3oBaTeNbHON SKCIOHEHTHI MOXET OBbITh MCIOJIb30BaH 33 CUET CHELUATUCTOB C
camoii BBICOKOHM kBanuukamueir. [losTomy cocpenorounMcsi Ha HCIOJIb30BAHUU

nanHoro > dexra st HuX. O4eBUAHO, YTO YBEIUUEHUE YUCTIA JIET OOYYCHHSI MOXKET



JaThb HEKOTOPBIM pe3ynbTaT, HO 3TO COKpAIlaeT CPOK IUIOJOTBOPHOW pabOThI
CHeuaIncTa M BEAET K CTAPEHUIO 4YacTu MoiydaeMbix 3HaHuil. K ToMmy ke 31a
BO3MOKHOCTb SIBJISIETCS OTpaHUYEHHOW. bornee MHTEpEeCHbIM BapHaHTOM SIBIISIETCS

Koorepanusi paboThl HECKOJIbKUX CIEI[UATUCTOB.

[IpoBenem MbICIeHHBINA 3KcnepuMeHT. Ecnu qBa cnenuanucra padoTaroT Kak
KOMaHJIa U KaXJbli M3 HUX MMEET YPOBEHb 00pa3oBaHus 22 Toja, TO YCJIOBHBIM
YpOBEHb 00pa3oBaHUsl KOMAaHIbl MOXKET ObITh mnpuMepHo Ha 20% Bbllle, YeM
KaKIO0TO U3 HUX, T.e. 26,5 roma. CoriiacHo 00pa3oBaTEIbHOW AKCIIOHEHTE BKJIAJ B
BBII takoii rpyniisl JOKEH ObITH B BOCEMb pa3 O0Jblle, YeM KaXKJI0TO U3 HUX, T.€.
3¢ (eKTUBHOCTH pabOTHI B IPYIIE B YETHIPE pa3a OOJbllIe, YEM KaKJOro U3 HHUX IO
OTIIEIBHOCTH. {7151 TpyNIbl U3 YETHIPEX YEJIOBEK MOBBIIIEHUE BKIIA1a KAKIOTO MOXKET
cocTaBuTh Tmopsaka 16 pa3. Opnako JaHHBIE 3(Q(EKT CHUHEPreTUYECKOU
NEeSATENBHOCTH 00pa30BaTEeIbHON HKCIIOHEHTHI HYKHO €ILE pealn30BaTh U JIs 3TOrO

HGO6XOI[I/IMO HCIIOJIb30BaTh KOHKPCTHBIC TCXHOJIOTH KOMaHI[HOﬁ ACATCIBHOCTH.

OoHAaKO CYIIECTBYIOT 3HAYUTEIIBHBIE CIIOKHOCTH B pPEAIM3AIUUA TaKOU
KOMaHJITHOM paboThl cHenuanucToB Bbiciied kBanupukanuu. Corimacao P.M.
benouny [14], koMaHabl U3 TAKUX CIIEIUAINCTOB, KaK MMPABUIIO, OTIIMYAIOTCS:

v’ c11aboii KOJUIEKTUBHOM paboToii,
IJIOXOM YIIPaBISAEMOCTHIO,
CKJIOHHOCTBIO K JIECTPYKTHBHBIM Jie0aram,

MMPOABJICHUEM CIOXKXHOCTH ITPHUHATHUSA pemeHI/Iﬁ,

D N N NN

HECOTJIaCOBAaHHOCTBIO C ICUCTBUSIMHM KOJIJICT.

OI[HaKO HCKOTOPBIC TPYIIIBI MTPCBOCXOJHBIX CIICIHAJIUCTOB I[O6I/IJ'H/ICB

XOpoIuX pe3yabTaToB. OHU JOCTHUTIIMA ATOTO 32 CYET 0CO00I KOMIUICKTAIlUU TPYIII:
v/ TIIATEeNbHBIA aHAIN3 IMYHBIX KAYECTB YIEHOB IPYIII,
v’ UCKITIOUeHHe "TPYAHBIX JTHOaCH",
v/ OTCYTCTBHE SIBHO JOMHHHUPYIOLIMX JIHIL 32 UcKIroueHneM "IIpencenarens”,

4 MHUHUMYM JIII C PA3BUTHIM KPUTUYICCKUM MBIINIJICHUCM U aIrpCCCHBHbIX.



Jpyroii actiekT paboThl BHICOKOKBATU(DPUIIMPOBAHHBIX CIIEUAINCTOB OTMEUYEH
B pabore Honaka U. u Takeyuu X. «/[7s1 TOro 4T00BI NOJYyYNUTh HCXOJHBIA MaTepUal
— JIOTaJKM W OLIYIIEHWs, KOMIIAHWS, CO3Jalollas 3HAHHWE, HYKIAETCA B
pa3sHOOOpa3HbIX TaJaHTAaX CBOUX COTPYIHUKOB. DTO pa3zHOOOpasue CTUMYIUPYET
pazHoOOpa3ue  umH(pOpMaLMM,  SBJSIONIEECS ~ OJAHMM U3 HEOThEMJIEMBIX

OpTraHU3aIMOHHBIX YCIIOBHUI cO3MaHus 3HaHus» [15].

JlanHOE yTBep)KIIeHHE CBHUAETEIBCTBYET O TOM, YTO MMEHHO pa3HOoOpasue
HESIBHBIX 3HAHWI YJIEHOB KOMAaHJbl (aHAJIOr 4Yucia JIET OOy4eHHUs) CIOCOOCTBYET
JIOTIOJTHUTEJIBHOMY BKJIaJly B COBMECTHYIO COKPOBHWIIHHUIY 3HAaHUW W HABBIKOB

KOMaH/BbI.

3anava crienuanucta no YUP 3akimtoyaercs B TOM, UTOObI HCIIOJIB30BATH TAaKHUE
(OopMBI MPAKTHUECKOW M YYEOHOU NESITEeIbHOCTH, KOTOpbIE (DOPMUPYIOT KYJIBTYpPY
COTJIACOBAaHHOM KOMaHAHOW paboTbl. OZHUM H©3 TaKUX HHCTPYMEHTOB MOTYT
CIIY’)KUTh (DOPMBbI AKTUBHOTO OOYYCHHsS, HCIOJB3YIOIIKME IpymnmnoByi padoty [11].
[Ipouiecc 0Oy4yeHHs COTIIACHO TAKOW TEXHOJOTMU HAIEJIEH Ha JIBE€ OCHOBHBIC 33a4H:
HAy4YUTh WICHOB I'PYNIbl YCIEIIHO B3aUMOJICHCTBOBaTh U MPUHUMATH TPYIIIOBbIE
peIIeHus, a TaKkKe MCIOJIB30BaTh HAa MPAKTUKE M3YYCHHBIE KOHIICTIIIUYA TTPOTPAMMBI.
Kaxxnpiii 1eHp Takux 3aHSATUN BKJIIOYAET B ce0s 3—5 ITUKIIOB IpyNIOBOM paboThI, a
BCETO0 3a Nporpammy ciaymarenu npoxoast 50—150 Takux HUKIOB, MPUYEM B Pa3HBIX
no coctaBy rpymnmnax. [Ipu 3ToM BbIpaOaTHIBAIOTCS HAaBBIKM M KYyJIbTypa OBICTPOTO
dbopmupoBanusi pabodeil OOCTAaHOBKM B Tpynmne W paboOThl 10 PEUICHUIO
MPaKTUYECKON MpoOJeMHON cuTyalnuu. B Hamieil crpaHe Takoe oOydeHHEe MPOLUIH
yxxe Oonee 80 ThICAY pyKOBOAMUTENEH, B TOM uucie U U3 chepbl Hayku. Takum
o0pa3oM, OCBOEHHE CIHEHUAINCTaMH METOJOB KOMAaHIHOM pabOThl BIIOJIHE
JOCTHKUMO, M TEXHOJOTHMH TaKOTO HW3MEHEHHUS KYyJIbTYypbl TBOPUYECKOH pabOThI

YCIEIIHO AEHCTBYIOT.

B 3aknroyeHue MOAYEPKHEM, YTO pE3yJbTaTOM pPa3BUTHS U OOy4YEHHS
nepcoHana B KOPIOpPALUH JIMIIb B OTPAHUYEHHOM CTENEHH SABIISIIOTCS HaOro1aeMble
(dakTopel pocCTa MPOM3BOJAUTEIBLHOCTH TpyJa. bosblias 4YacTh MOJIOKHUTEIBHOTO

addekTa yepe3 SKCTEpPHAIMH TPEBpAIacTCs B CTPATErHYSCKHH HHHOBAIIMOHHBIN



IIOoTCHOHAaJI CHUCTCMHOI'O BBaHMOﬂeﬁCTBHH KOPIIOPATHBHBIX Y4YaCTHHUKOB PbIHKA
HMHHOBAIIMOHHBIX YCJIYI' IO IIOBOAY pCain3alnu, pPaACIIpPCACIICHUA W IIPHCBOCHUSA

«MHHOBALIMOHHOTO JI0XO/1a».
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